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ÅGlobal partnership of 16 
countries on five 
continents

ÅStaff of 30 nationalities

ÅCollaborations with local 
and Indigenous 
communities

ÅEDI is at the core of the 
SKAO and makes it 
possible

The SKAO ïwho we are?



The SKAO Convention

ñCOMMITTED to an 
organisation where 
diversity and equality are 
promoted and respectedò



ÅObservatory -wide 
commitment to EDI

ÅDiversity and inclusion 
among our core values

ÅValues linked to detailed 
behaviours document

ÅNew gender equality plan 

ÅComms is one part of 
broader EDI activities

Our values

SKAO Gender Equality Plan



EDI in everything

ÅEDI is paramount in 
every Comms activity:

ÅPrint/web/social content

ÅPanels, speakers and 

volunteers at events 

ÅSupporting materials for 

bids/applications

ÅInternal communications

ÅPartner content involving 

the SKAO

SKAO virtual work 
experience speakers



The obvious: Global EDI days

ÅEDI calendar, marked 
Observatory -wide, 
externally and/or internally

ÅLocally important events 
also marked, spreading 
awareness across SKAO

ÅEDI days are important but 
can be seen as tokenistic 

ÅImportant to embrace EDI 
every day! 

SKAO EDI calendar 

ÅInternational Day of Women & Girls in Science

ÅInternational Women's Day

ÅInternational Day for the Elimination of Racial 
Discrimination

ÅGlobal Accessibility Awareness Day

ÅInternational Women in Engineering Day

ÅInternational Pride Day

ÅInternational Day of the World's Indigenous 
Peoples 

ÅWorld Mental Health Day

ÅInternational Day of LGBTQIA+ People in STEM

ÅInternational Day of Persons with Disabilities



The obvious: Staff profiles

ÅEnsuring we represent 
diversity in all its forms

ÅNationality, gender, 
ethnicity, age, seniority etc

ÅGoes beyond SKAO staff 
ïinclusive of wider 
partnership ñTeam SKAò

ÅChoices are tied to news 
events/milestones



The less obvious

ÅAll -women line ups 
where EDI is not the 
focus
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The less obvious 

ÅAll -women line ups 
where EDI is not the 
focus

ÅDiversity in ALL products 
e.g. quotes, graphics

ÅAcknowledging and 
celebrating Indigenous 
cultures



Celebrating Indigenous cultures

ÅòNothing about me without meò

ÅContent referred for review via 
partners

ÅIncluding Indigenous 
representatives in events

ÅCultural awareness training for 
staff

ÅGiving visibility internationally

Credit: Max Alexander



Indigenous acknowledgement



Authenticity

ÅHow do we avoid tokenism?

BEFORE



Authenticity

ÅHighlighting expertise, not just existence

NOW



Authenticity

ÅFor contributors

ÅRequires building strong working relationships ïnot only 
interacting when you want something EDI - related

ÅExplaining why they are being chosen

ÅWorking in a consultative, collaborative way (ensure 
they agree with the messages)



Authenticity

ÅFor contributors

ÅRequires building strong working relationships ïnot only 
interacting when you want something EDI - related

ÅExplaining why they are being chosen

ÅWorking in a consultative, collaborative way (ensure 
they agree with the messages)

ÅFor audiences

ÅKeeping content interesting and relevant 

ÅCommunicate these messages year - round!



Doing actual things (not just social media)

ÅEasy to fall into the trap of 
ñtick box exerciseò on EDI 
days

ÅWorld Mental Health Day ï
wellness walk organised by 
staff, for staff

ÅWords backed by action = 
more genuine

ÅPlanned as a regular event



Accessibility

ÅAlternative text on all 
images for web / social

ÅClosed captions / 
subtitles on all videos

ÅWebsite accessibility 
audit

ÅTrialling braille on public 
exhibits


